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State of Indiana RFP 19-105
HCM – Payroll Modernization 

Attachment P – Vendor Qualification Response Template

The State intends to select and contract with a single qualified primary Vendor.  The following are the mandatory qualifications which must be met in order to qualify to be the primary Vendor.  Please submit detailed project experience for each requirement below including client organization, number of employees, PeopleSoft version (e.g. PSv9.x), modules addressed and level of business process transformation.  

[bookmark: _GoBack]Return this form by e-mail to Sean Cooper (SeCooper@idoa.IN.gov) no later than 3:00pm (Eastern Time) on July 17, 2019 3:00pm (Eastern Time) on August 15, 2019.  Please ensure that a completed Intent to Respond Template (Attachment O) is included within the submittal of your completed Vendor Qualification Response Template.  This is required for preliminary vendor qualification purposes to ensure mandatory requirements are met by those vendors that intend to submit a formal proposal in response to RFP 19-105.  The State will determine (as needed) if vendor response clarification discussions and/or presentations are required.

1. A qualified primary Vendor must have the experience and ability to lead the process and technology transformation and modernization as explained in this RFP.

	Response:



2. [bookmark: _Hlk3815081]A qualified primary Vendor must have experience leading at least 2 large PeopleSoft 9.1 or 9.2 HCM upgrade/implementation projects to successful completion as the primary, contracted Vendor.  The experience must include:
a. [bookmark: _Hlk9327705][bookmark: _Hlk9327438][bookmark: _Hlk3815441]at least 1 PeopleSoft 9.1 or 9.2 HCM upgrade and/or implementation, within the past 7 years, for a U.S. state government with at least 25,000 employees who faced similar challenges as those explained in this RFP,
and
b. [bookmark: _Hlk10556367]at least 1 additional PeopleSoft 9.1 or 9.2 HCM upgrade and/or implementation, within the past 7 years, for a legal entity (i.e. U.S. state government, U.S. local government, private company) with at least 25,000 employees who faced similar challenges as those explained in this RFP.

	[bookmark: _Hlk3815094]Response:





3. A qualified primary Vendor must have experience leading at least 2 large PeopleSoft 9.1 or 9.2 Payroll implementations to successful completion as the primary, contracted Vendor.  The experience must include:
a. at least 1 PeopleSoft 9.1 or 9.2 HCM Payroll implementation, within the past 7 years, for a U.S. state government with at least 25,000 employees who migrated from a legacy system and faced similar challenges as those explained in this RFP,
and
b. at least 1 additional PeopleSoft 9.1 or 9.2 HCM Payroll implementation, within the past 7 years, for a legal entity (i.e. U.S. state government, U.S. local government, private company) with at least 25,000 employees who migrated from a legacy system and faced similar challenges as those explained in this RFP.

	[bookmark: _Hlk11254348]Response:



4. Please provide details if you have performed both a large PeopleSoft 9.1 or 9.2 HCM upgrade/implementation project and a large PeopleSoft 9.1 or 9.2 HCM Payroll implementation within a single project.

	Response:
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